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Rationale & Objectives of Pension Reform
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Most schemes were under or unfunded

Unsustainable outstanding pension liabilities

Weak and inefficient pensions administration

Demographic shifts and aging make defined benefit scheme
unsustainable

Most workers in the Private Sector not covered by any form of
retirement benefit arrangements

Schemes not regulated

Pension
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Key Policy Options

A Nature of Reform
A Parametric or Major Reform
A Speed of Transition
A Radical or Gradual
A Rates of Contribution
A Phased in or Initial reasonable rate

A Funding Transition including accrued pension
rights
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Comparing the Old and the New Schemes

Old Scheme New Scheme

Type Largely Defined Benefit Largely Defined
Contribution

Funding Mostly unfunded & PAYG Contributory & Fully Funded

Membership/ Voluntary in private sector I. Mandatory for all
employees in public &

Coverage private (>=5 staff) sector

ii. Exempts: Pensioners &
those with 3 yrs to retire

Pension Portability Not Portable Personalised & Very
Portable
Management Largely State & Management & Private Sector & Individual
Union Influence Choice
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